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On November 4, 2022, five departments including the Ministry of Human Resources and Social Security
(“MOHRSS”) and the Ministry of Finance ("MOF") jointly released the Measures for the Implementation of
Private Pensions, which stipulated the participation process, fund account management, supervision and
management of private pensions. The Measures took effect on October 26, 2022.

The Measures define that the private pension is subject to a personal account system, and the
contributions are solely borne by the participants themselves, with an annual limit of 12,000 yuan. The
Measures are applicable to the participants of private pension, private pension information management
service platforms (information platforms) organized by the Ministry of Human Resources and Social
Security, financial industry platforms and participating financial institutions. People who participate in private
pensions should open a private pension account on the information platform. The account is used to
register and manage personal identity information, record the information of private pension payment,
receiving, deduction and personal income tax. It is the basis for participants to participate in private pension
and enjoy preferential tax policies. The MOHRSS and the MOF have formulated specific policies to
supervise the operation of private pension accounts, payment amount, receiving conditions and tax
incentives. The tax department implements tax collection and management for private pensions according
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to law.
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On November 9, 2022, the Beijing Human Resources and Social Security Bureau issued the Circular on
Relevant Issues concerning the Issuance of Beijing's Enterprise Salary Guidelines for 2022, which clarifies
that the baseline and minimum line for Beijing's enterprise salary guidelines for 2022 shall be 7.09% and
3.12% respectively. The Opinions require that an enterprise shall take economic benefits and labor costs
into account and refer to the salary guidelines, salaries in the labor market, labor costs in the industry, and
other information to prepare the capital increase decision; Enterprise shall establish and improve the
normal adjustment mechanism for employees' salary, perform the democratic procedures such as collective
bargaining on salary, and formulate scientific and reasonable salary distribution measures, staffing and
quota standards and performance appraisal system by referring to the salary guideline, improve the internal

distribution mechanism and eliminate unreasonable income distribution gaps.

2022 F 11 B2 8B, BHNHBRFAS (T EEE 2022 FEETF LTSI SREEE T AR EIRA0ER)
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The Suzhou Municipal Government issued the Circular on Adjusting the Maximum Salary Base for Medical,
Work-related Injury and Other Social Insurance Contributions in 2022 on November 2, 2022, which
provides that: 1. from November 1 to December 31, 2022, the maximum salary base for work-related injury
and unemployment insurance contributions will be RMB 22,470; 2. from November 1 to December 31, 2022,
the maximum salary base for basic medical insurance contributions and maternity insurance contributions
will be RMB 22,470.
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LEiBAXH (Lighad{RE#RG) AFHIERER
Public Opinions Sought by the Shanghai Municipal People's Congress on the Regulations of the
Shanghai Municipality on Employment Promotion
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The Shanghai Municipal People’s Congress promulgated on November 26, 2022 the Regulations of
Shanghai Municipality on Employment Promotion and solicit opinions from the public. The Regulations has
81 articles in 11 chapters, which are divided into general provisions, policy support, start-up support, fair
employment, employment service and administration, vocational education and training, employment
assistance and employment of key groups, flexible employment, supervision and administration, legal
liability, and supplementary provisions. The Regulations are including: (i) To clarify guiding principles and
responsibilities of all parties; (ii) To strengthen policy support and start-up support; (iii) To create fair
employment environment; (iv) To strengthen employment services and administration; (v) To enhance the
construction of vocational capabilities; (vi) To strengthen employment assistance and support employment
of key groups; (vii)) To improve measures to promote flexible employment; and (viii) To strengthen

supervision and administration.

gkt (LighiaaarESRG)

Promulgation of the Regulation of Shanghai Municipality on the Protection of the Rights and
Interests of Women
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The Regulation of Shanghai Municipality on the Protection of the Rights and Interests of Women (the
"Regulations") was adopted at the 46th session of the Standing Committee of the 15th Shanghai Municipal
People's Congress on November 23, 2022, and will take effect as of January 1, 2023.

The format of the Regulations has been upgraded from implementation measures, and expanded to include
regulations on women's insurance, covering general provisions, political rights, rights and interests of the
person and personality, culture and education, labor and social security, property, marriage and family, relief
measures, legal liability, supplementary provisions, etc. The Regulations actively respond to women's
needs, timely consolidate Shanghai experience, in which the basic principles, guiding thoughts, protection
of the rights and interests of women as well as relief measures with respect to the protection of the rights
and interests of women are specified and regulated.

EBETitEERmSHEIETIE ERxES /LR

Shanghai Revised Several Provisions on Family Planning Award and Subsidization with Emphasis

on Improving Childcare Leave
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On November 10, 2022, Shanghai Municipal People's Government released the Several Provisions of
Shanghai on Family Planning Incentives and Subsidies. Encompassing 20 articles in total, the revised
Provisions mainly focus on the parental leave, family planning rewards for the parents of an only child when
they are aged, lump-sum allowance for the disability or death of an only child, the all-round assistance and
security system for special families practicing the family planning policy, special support for families
practicing the family planning policy, and rewards and support for certain rural families practicing the family
planning policy. Article 3 of the Provisions specifies that, the number of days of childcare leave shall be
calculated according to the number of children that a married couple has given birth to; the annual childcare
leave shall be calculated from the date of birth of each child; and the days of childcare leave shall generally
be taken within the cycle, and may be taken continuously or separately.

AmL: AARMBRAATSIEZSHMXREEAR AIBRSINIGERRE

Zhejiang: where an employer recruits individuals not subject to the conditions for establishment of

labor relationships, such individual may voluntarily participate in work-related injury insurance.
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Zhejiang Province Human Resources and Social Security Department released on November 25, 2022 the
Measures of Zhejiang Province for the Participation of Work-related Injury Insurance by Employers That
Employ Specific Personnel Who Are Not Qualified for Employment Relationship Establishment (Trial)
(Exposure Draft). The Measures consist of 18 articles, which specify that the specific personnel who are not
qualified for the establishment of employment relationship mainly refer to: (i) Persons who have exceeded
the statutory age for retirement, including persons who have enjoyed the basic pension insurance; (ii) Intern
students; (iii) Unemployed college graduates who work as interns in the host organizations (training bases);
(iv) Persons of new forms of employment who register and accept orders via the internet platform and
provide such labor services as online taxi booking, driving agent, takeaway or express delivery; (v) Persons
working for housekeeping service agencies; (vi) Volunteers recruited by voluntary service organizations
(social groups, social service agencies and foundations, etc.) registered with the civil affairs departments;
(vii) Village (community) organization members and staff; (viii) Extras employed by a production entity or
crew of a film, TV play or stage play. The Measures state that an employer may, under the principles of
territorial management and voluntary participation, handle formalities for the work-related injury insurance
of a single type of insurance for specific persons employed by it, pay work-related injury insurance
premiums and assume the work-related injury insurance liability according to law.

mabk. BRtG. HBERRT (KFEEMIELERERNER)
Promulgation of the Opinions on Implementing the Employment Prohibition System by SPC, SPS,
MOE
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On November 11, 2022, the Supreme People's Court, in concert with the Supreme People's Procuratorate
and the Ministry of Education promulgated the Opinions on Implementing the Employment Prohibition
System, the main contents of which include: specifying the rules for the application of employment
prohibitions and injunctions during the handling of teaching staff criminal cases by judicial organs;
stipulating that the people's court shall deliver the judgment documents to the education administrative
departments after the judgments on the teaching staff criminal cases become effective; clarifying the

AndJie Brecad

-



relationship between the criminal judgment of the people's court and the disposal, punishment and
punishment by the entity or competent authorities in which the teaching staff engaged in crimes work.

IBa S Ik hHREELE T XHE M)

Release of Ten Typical Cases in Labor Law Supervision by the Trade Union of Jiangsu Province
11821 B, THERISRMENEREE T AHEZRS, ) FatWiesmsAIERE,. 4rinls
B INERAEFNSR.

On November 21, 2022, the Trade Union of Jiangsu Province released 10 typical cases in labor law
supervision, highlights of which are to promote the employment management of platform enterprises, to
protect of employees' legitimate rights and interests in new business forms.

mMId&ES (GiFRERENEZRNEREZTARFLIGBTR)

The List of Minor lllegal Acts of Not Punished in the Labor Security Supervision and Law
Enforcement Field Proposed to Be Promulgated in Zhejiang Province
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b ZREEN .

Zhejiang Province Human Resources and Social Security Department released on November 16, 2022 the
List of Minor lllegal Acts of Not Punished in the Labor Security Supervision and Law Enforcement Field
(Exposure Draft). The List sets out the applicable conditions for not punishing minor violations of 13 types
of illegal acts and the relevant legal provisions, mainly including "the employers' violation of the provisions

of the Labor Contract Law on establishing a roster of employees”, "job intermediary agency fails to refund

intermediary service charges in accordance with applicable provisions", "employer refuses to assist in the

investigation and verification of work-related accidents", "employer fails to complete the formalities for

social insurance registration", "relevant responsible person of a premium paying entity fails to declare the
amount of social insurance payable in accordance with applicable provisions" etc.

hEBREAE R (KXFH—FIBESFNASFHNNERE ISR
Joint Promulgation by Nine Ministries and Commissions of the Guidelines on Further Stepping up
the Efforts for the Negotiation and Mediation of Labor and Personnel Disputes
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CPC Central Committee, the Supreme People’s Court and six other departments jointly promulgated on
November 16, 2022 the Guidelines on Further Stepping up the Efforts for the Negotiation and Mediation of
Labor and Personnel Disputes.

It called for efforts to strengthen the guidance for the prevention of labor and personnel disputes, improve
the democratic management system of employers, play the roles of lawyers and legal advisers, improve the
risk monitoring and early warning mechanisms of labor and personnel disputes, enhance the investigation
and resolution of hidden dangers in labor and personnel disputes, guide establishment of internal labor and
personnel dispute negotiation mechanism, promote establishment of grass-roots labor and personnel
dispute mediation organizations, and strengthen the building of mediator teams and the construction of
intelligent negotiation and mediation system by focusing on the goals of strengthening source governance,
enhancing negotiation and reconciliation, adopting diverse mediation, improving linked work system, and

improving services.

REta e R2EERIAS L HTINGHREIS R A i B 26
Release by the Supreme People's Procuratorate and the All-China Women's Federation of the
Typical Procuratorate Public Interest Litigation with Respect to the Protection of Women's Rights

and Interests
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On November 25, 2022, the Supreme People's Procuratorate ("SPP") published ten typical cases
concerning procuratorate public interest litigation on protection of women's rights and interests, focusing on
the infringement of women's rights and interests such as employment discrimination and derogatory
personality, and strengthening precision supervision and protection.

The ten cases include nine administrative public interest litigation cases and one criminal incidental civil
public interest litigation case. Four cases are about labor and social security rights such as women's equal
employment, rest and vacation, social insurance, and three cases are about physical and human dignity
rights and interests protection such as women's personal information, human dignity and privacy protection.
Among them, the procuratorate in Weicheng District, Xianyang City, Shaanxi Province put forward
procuratorate suggestions against the employer's failure to fully protect the holiday entitlement of pregnant
and lactating women, and promoted the employer involved to establish a system to prevent sexual
harassment of women in the workplace.

IIBEBATHER (XFITTHEREBXERNER) ERNAS

Announcement of Jiangsu Province on Seeking Public Comments on the Opinions on the
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Implementation of Relevant Policies on Work-related Injury Insurance

2022 F 11 B 29 B, IHBBEALTLM (BANEFHSRET ATHER<XTHITLIGREE RBERA
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On November 29, 2022, the Department of Human Resources and Social Security of Jiangsu Province
issued the Announcement of the Department of Human Resources and Social Security of Jiangsu Province
on Soliciting Public Opinions on the Implementation of Relevant Policies on the Work-related Injury
Insurance (the "Opinions"). The Opinions involve the identification and determination of work-related
injuries, work-related injury benefits and other issues, comprising a total of 32 opinions. The Opinions
specify that the following circumstances shall be deemed as "on the way to or from work": i. on the way to
or from work along a reasonable route between the workplace and the habitual residence within a
reasonable time; ii. on the way to or from work along a reasonable route between the workplace and the
residence of the spouse, parent or child within a reasonable time; iii. on the way to or from work along a
reasonable route at a reasonable time for daily work and life; iv. on the way to or from work along other

reasonable routes within a reasonable time.
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P EREAERNER. BAKRESSHETERR, TLURBREHEHLSKE, FEFMR, NAHGER
LD,

BREPIERESHNIIT, NSMIFRLA0E24)) UWamrYRE TR,
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ARSI NESRESERR, NEBRMERNTRAME.

FHOFE QLG ENERIEREN, JURPLKESFHTALRKE., HERESFHARN Y
UEIPRRTIELN G AN G, BNEXRFNIERBIISERNUELL. BXRMIINEBRUNIMEEL, FF
FUEE, AFAESELEASHN, . KEWIETHFEZERS. AEBESUUAEREHERGERN,
VENILIBBERRARBNAREE. SERTWHTRATESIN, HERESNIAT ST,

PR E 2 RRANERIPIRS AERIRIRIIET, RITZE, BEEXEFELE IR, &5k,
BXREJaE BRI, #ikE, NIRETFLULE.

FRtHhER PG ENGE, SEHEAHNEZIR, RENXTUKBREREN, B TEEZ—
B, REVRALGEREATFA:

(—) BARIEZEREFRLARRBOIHERFITINEEE REQTEERIRN TR SR
m. HIRIER*MED BN ISRt A

(2) FEEFLFEFA

() BXRBARRING AN IR

(M) BEAREEEN2E RS R EREILRZAR,
() Eft™=EBRELNNEIIET.

B AFE BERUX. Aw2BR. BIVEWBREATNGEITH, JLSHFRERENAZBARE
BeCifF.

BhE ZESE

FHER ERAFOMENTH, (PEARHIEQGERIEE) FEE. ZACHLENER,
MEE.

FH\F AABRUREQLGIIMSRENTR, ADBFIIMSRERRITURKE IS, AEEE
SYRAABRN, HGRH T EAHENREIRERMIE.

B HhE BEMKRRETEARTQANGERETL S, RKEETIRSRM, BEMAERMSE LRE
EERIFCHIE; TUBERST. AR, AFASFER, RERESMEE CREEPIKETERRTRNE
EARMEMEEARGTLS: BWRIETEN, KEERMNERIE.
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http://hr.wkinfo.com.cn:80/document/show?collection=legislation&aid=MTAxMDAxMzAyNTA%3D&language=中文

Ftt+5E A£6IE 202351 8 1 BiehET,. 1994 F 12 B 8 HEBTHETEARRKEASHSERSSE
FTIORSWIBIE, 1997 F 58 27 HEBMETBARRKEASESZERRB=17RSWERIELE,
2007 £ 4 B 26 H EBME T B ARRKETARSEFSERSF=THRSWNETRIEIERN ( Ligmstie (F
FEARBHAEEPZNGSRESL) NE) FREL.
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2022F 11 H23H, (ZEABE®E) (The Legal 500) 71 2023 HEIAFEMEXHERFRAT. FITEE, =
NHEFFRINSSETEER "SSoEl” s "SS—1EBA (Tier 1) ", XUIERF. L3R, PO, £EIEMER. EOVME.
RIREEFSMNEA. BIMREEREE.

On November 23, 2022, The Legal 500 announced the list of recommended PRC law firms and
practitioners in 2023, AnJie Broad Law Firm continued to rank at Tier 1 in the field of labor and employment.

Partners and lawyers including Mr. Liu Zhenghe, Mr. Shen Jun, Ms. Sun Lin, Ms. Cui Yana, Ms. Cao Xinbei,
Ms. He Xiaochen were highly recommended.

2022 F 11 B 23 B, LA FEITESSa0AFAS LCOUNCIL #i5, B 2022 K=AitX 5 hFiY
HAIZ=FSE, Mk, ETRRINEE=ASEEFEER, SOIESETHEB TR SIRIT.

On November 23, 2022, invited by LCOUNCIL, focusing on the 2022 typical labor dispute cases and
practices in the Yangtze River Delta, Ms. Lin Sun and Ms. Yana Cui of the labor and employment team of
Andie Broad, combined relevant cases and their own rich experience, analyzed and discussed together
with the councils of enterprises.

2022 F 11 B 10 H, &AESELBDANESKAETRITZEVERERETE, NEWASIHLES
PDESNEREEERARSLS.
On November 23, 2022, invited by a fortune group, Ms. Yana Cui, partner of the labor and employment

team of Andie Broad, shared legal practices regarding employment contracts management with the HR
managers and legal councils of the group.

2022 F 11 B 25 H, &AHEHFIFRDAESKAXEMRITZPERIRTEEEERITP OIS, hEE
BOPOANTRLIFERARAMAES "SR EEAXEELSERET TR,
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On November 25, 2022, Mr. Liu Zhenghe, partner of AnJie Broad Law Firm Beijing Office, was invited by
the Remote Intelligent Banking Center of the China Construction Bank to give a special training on Analysis
of Legal Practice Issues Related to Labor Relationship Management for the heads of human resources of

various sub-centers across the country.
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